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2. Internal Complaints Committee Circulars  
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3. Anti-Ragging Committee Circulars 
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Posters are displayed in colleges to teach students about the dangers of ragging, to 

prevent incidents from occurring, and to instil moral principles that will help them stop 

from such behaviour. 
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4. WIE Activities 

Woman in Engineering (WIE) in collaboration with Woman Development Cell (WDC) 

arranges activities and training programmes related to safety and self-development. Experts 

are invited from the industry and various domains of social field to motivate staff members to 

excel in their chosen field. 
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List of WIE council members 2019-20 

 

Sr. No. Name of student Post Class 

1. Swaroop Raste WIE Chairperson BE Electronics 

2. Ms.Jagruti Bhanushali WIE VCP TE Electronics 

3. Yash Kumar Technical Head T.E (Electronics) 

4. Komal Ram Shinde Marketing Head T.E (Electronics) 

5. Aarti Vishwas Temulkar Event Co-ordinator T.E (Electronics) 

6. Sheetal Sharma S.E Representative S.E (Computers) 

 

List of activities conducted 2019-20 

 

Sr

. 

N

o 

Activity/semin

ar/session  

Short information  Speaker/J

udges 

Details  

Date/ 

Duration  

Number 

of 

students 

Particip

ated  

1. Papparazzi organized games and fun 

activities in ‘SYNERGY’. 

The game tested the 

convincing skills of the 

participants and the 

product which was sold the 

fastest won the prize. 

 

 30 th 

August 

2019 

30 

2. Field Visit to 

MICA 

This visit was organized for 

the students so that they may 

have the knowledge of 

various Automation and 

Control Systems associated 

with the Marine Industrial 

Sector. 

Mr.Shoaib

Aslam, Sr. 

Engineer 

(MICA 

Labs) 

Saturday, 

21st  

September

2019 

 

20 
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3. Industrial Visit 1. Visit to Visions Software 

Pvt. Ltd. (Chandigarh) 

2. Visit to Auscan Academy 

of Information Technology  

(Chandigarh) 

3. Visit to Micro Turner 

Group, Baddi (Himachal 

Pradesh) 

4. Visit to Aar Kay Shawl 

Industries, Bhuntar – Kullu 

(Himachal Pradesh) 

Mr. Rajiv 

Kumar, 

the 

resource 

person at 

A2IT Pvt. 

Ltd. 

 27th of 

December 

to 4th of 

January 

Above 

92 

students 

4 SPARKC Orphanage children of 12 to 

18 age range from FrAgnel 

Ashram were explained the 

concepts of General Science 

like Electromagnetism and 

Reflection of light in water 

with practical demonstration. 

WIE 

Council 

Members 

17 th 

January,2

021 

21 

5 Code Breakers The essence of the event was 

to test the knowledge of 

students who are familiar with 

the basics of programming 

languages like C or Java. 

Each participants were given 

a different set of 10 

Questions.  

WIE 

Branch 

Counsello

r 

30th 

January 

2020, 

63 

6 International 

Women’s Day 

Celebration 

The theme for International 

Women’s Day this year was, 

“Women in 

Entrepreneurship”, which 

emphasizes innovation by 

women and girls, for women 

and girls, at the heart of 

efforts to ignite the passion of 

Entrepreneurship.  

Ms. Prema 

Mishra 

Founder 

of 

Catapult  

 

13th 

March 

More 

than 70 

students 
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5. Woman Empowerment Initiatives through NGO tie-ups 
 

Fr CRCE has established linkages with various bodies like Katalyst, Nimaya etc. These 

NGO’S play a very vital role towards women empowerment by providing basic education, 

vocational training, training for self-employment, legal aid, protection for women and self-

awareness programs. Thus they are mainly concerned with the upliftment of the women in 

the society.  

 

Katalyst India - NGO for Women's Empowerment: 

Katalyst started a decade ago with the intent of liberating women from low income 

communities, through the pursuit of professional education. The initiative definitively 

prepares young women for leadership roles, thereby creating a wider talent pool for India Inc. 

and helping bridge the gender divide. Katalyst achieves this objective through a blend of 

unique development interventions, including 600 hour proprietary and scientifically 

researched curriculum. Over the four years in the program, they provide one-to-one 

mentorship, access to best in class technology, assistance with internships, and world class 

industry exposure and corporate interactions. 

The primary objectives of the program are: 

To enhance employability of the girl students thereby marking their foot prints in the 

managerial cadre of corporate India. 

To encourage and empower talented girls to take on roles of leadership and innovation thus 

participate in the process of community building. 

Selection criteria 

 

Girl students pursuing professional degrees like Engineering, Architecture, Medicine and 

Chartered Accountancy preferably from colleges of repute with a good academic track record 

and family income up to Rs. 8 lakhs per year. 

The Program supports the girls during their entire undergraduate studies. This includes: 

Mentoring: The mentor program offers the students an opportunity to interact with mature, 

educated individuals from various professional fields who can guide them and expose them to 

a new set of experiences and perspectives. The mentor program aims at helping Katalysts 

define themselves, learn essential life skills and evaluate various career options. It is founded 

on four pillars of support as outlined below 

 Socio-emotional Support 

 Personality Development 

 Academic Support 

 Career guidance and support 
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Life Skill Training:  One critical element of the Kalatyst program is to give training in Life 

Skills and to provide a long term mentor for each student, so that she can develop into a 

mature, self-confident, all-rounded professional. This will equip Katalyst students to cope 

with daily living challenges and to attempt to compensate through these sessions, their lack of 

exposure to situations and experiences required for a successful integration into the corporate 

world. 

 

Internship: Katalyst provides its students with assistance in getting internships. Internship 

gives them exposure to the practical side of what they have learnt so far in the course, and 

helps validate their decision to do such kind of work in the future. It enhances their hard skills 

and soft skills. It helps them build network of people to eventually succeed in life. This 

intervention bridges the gap between academic curriculum and industry. The internship may 

also lead to a placement offer and culminate into a permanent job. 

 

Filed Visits: Field visits expose Katalyst girls to different industries. It includes floor 

walks in a factory or a company and provides a better understanding of different processes, 

functions and departments. The students learn about the foundation of the organization, its 

structure, and culture. Such exposure visits benefit students by giving a real perspective about 

their field. 

 

Guest Lectures: Exposure to new experiences and people helps Katalyst girls to 

learn, get inspired, aspire and act.  Katalyst make girls interact with celebrated personalities 

from various fields. Hearing visionaries from different walks of life acquaints them to a life 

of a successful person, his/her profession, and various challenges overcome by them. Such 

talks give girls an inspiration to lead the change in their spheres of influence. 

 

Technical Support: Katalyst gives new laptops to each Katalyst girl at subsidized rates 

(subsidy up to Rs.25000). It gives girls access to technology, internet and computer 

programs. In addition, most of the Katalyst girls are pursuing engineering and owning a 

laptop is a necessity for college assignments and projects. 

 

Medical Insurance: Katalyst provides medical insurance to the student and her mother or 

female guardian. The daughter is expected to chip in and substitute if mother takes ill 

affecting studies. This gives access to prompt quality medical treatment and avoids 

absenteeism or lost study time due to student’s or mother’s health. 

 

Financial Support: Katalyst gives financial support to its students as incentive (up to 

Rs.40000 per semester). A scorecard is maintained where each student is given a grade for 

each of the following parameters: 

 

1. Number of hours of training and field visits attended. 

2. Number of mentor interactions per month. 

3. General attitude which is based on a rubrics. 

4. Academic performance in college. 
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Financial value is assigned for each grade. Thus the amount is calculated and paid every six 

months. 

 

 

 

 

 

 

Nimaya Foundation: "Nimaya" (opportunity in Sanskrit) is a not for profit initiative X 

Billion Skills Lab (XBSL).  The aim is to enable girls from under-served backgrounds to 

build aspirational careers in technology.  It is an initiative in partnership with Project Naveli's 

Navya Nanda, and is supported by the United Nations.  The objective of the program is to 

change & challenge the reality that girls from limiting means, at large, end up capping the 

scope of their career to rote jobs such as admin, secretarial, call centre etc.  While no 

occupation is less dignified, if someone has the potential and ambition to work in aspirational 

roles as coders or product managers in the booming technology landscape, they should have 

access to high-quality exposure in 21st century skills such as critical thinking, storytelling, 

creative problem solving, entrepreneurship and remote collaboration.  

These are just as important as technical skills for professional success in the new world of 

work. In fact the World Economic Forum ranks these amongst top 10 job skills for jobs of 

the future and India's new national education policy lays special emphasis on them.  

XBSL’s goal is to partner with colleges teaching coding / computer science degrees and 

identify cohorts of qualifying girls to put them through the XBSL 21st century workplace 

skills development program along with sessions on personality development, grooming and 

confidence building.  

This experience will give a unique edge in placements, where XBSL will also provide 

support. In fact, senior women leaders from Tech Mahindra will mentor students as part of 

this cohort. XBSL URL:-  https://xbillionskillslab.com/ 

Project Naveli 

Project Naveli hopes to bridge the gender gap in India. The project will provide women with 

access to resources and opportunities that will allow for economic and social  empowerment.  

 

From Fr.CRCE, 

In 2019-20 two girl students got selected for the program. 

In 2020-21 six students got selected from 10 students who applied for it. 

In 2021-22 3 students got selected for the program. 

file:///C:/Users/universe/Downloads/-
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6.  Gender Equity Promotions 

The institute has a policy of appreciating students without gender bias, one of the measures 

initiated by the Institution for the promotion of gender equity. 

BE All-rounder Award: Fr. Conceicao Rodrigues College of Engineering successfully 

hosted its Cultural Flagship event, EUPHORIA, from 6th to 8th of April, 2022 

Honouring the tradition of Annual Day, the Guest of Honour, Mr. Sameer Ranade felicitated 

the BE all-rounder amongst the boys -  Mr. Amit Dubey(BE production)  and our Chief Guest 

felicitated the BE all-rounder amongst the girls - Miss Mareena Fernandes(BE IT) for the 

year 2021-22 for having excelled in every domain, including both academics and 

extracurricular activities through their incredible performance.  

 

 

  
 
Best Allrounder: Miss Mareena Fernandes(BE IT) 

 
Best Allrounder: Mr. Amit Dubey(BE production)   
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7.  National/International Commemorative Events 

The institute academic calendar is filled with important 

events which show enthusiasm of this institution in celebrating many national as well as 

international days and commemorative events and festivals.  
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